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Messages 

tǊƛƴŎƛǇŀƭΩǎ ƳŜǎǎŀƎŜ 

Broken Hill Public School is a school with high 
expectations. We strive to create a thinking 
culture that empowers our students to be 
responsible for their own learning and provide 
experiences which encourage all to strive 
towards their full potential. This year our targets 
were to improve student performance in reading 
and numeracy and to enhance and facilitate 
learning opportunities for all students. I urge you 
to visit our school and experience our 
commitment to presenting an excellent teaching 
and learning environment. We are a progressive 
school community committed to continual 
improvement. 

I certify that the information in this report is the 
result of a rigorous school self-evaluation process 
and is a balanced and genuine account of the 
ǎŎƘƻƻƭΩǎ achievements and areas for 
development. 

Mrs Leanne Wakefield, Principal 

P & C message 

.ǊƻƪŜƴ Iƛƭƭ tǳōƭƛŎ {ŎƘƻƻƭΩǎ tŀǊŜƴǘǎ ŀƴŘ /ƛǘƛȊŜƴǎ 
Association had a productive year. 

An overall profit of approximately $10,000.00 for 
2010 was a fantastic effort.  Thank you to all the 
volunteers for helping out at several events held 
throughout the year.  These events included: the 
hot cross bun drive, Easter hat parade sausage 
sizzle, pie drive, Choral Festival, Agfair and Silver 
City Show. 

Our major focus of the year was upgrading the 
ƛƴŦŀƴǘΩǎ playground.  Due to time and building 
constraints, we have committed funding to the 
upgrade of the infants playground once the 
Building Education Revolution (BER) works are 
completed. We have replaced the mats that the 
students sit on in the school hall for assemblies 
and have funded reverse cycle air-conditioning in 
the school hall.  None of this would have been 
possible without the selfless efforts of our P & C 
volunteers.  I would like to thank all the 
executive, committee members and volunteers 
for their support throughout the year.   

Ms Donna Lee Cruickshank 

Student representativesΩ message 

It was a very busy year for our Student 
Representative Council (SRC). We started early in 
term one, when we were elected as the voice of 
our student population. We met together once 
every fortnight to discuss issues and to raise 
money to improve our school resources. In 2009 
and 2010, the SRC decided to buy a new wireless 
sound system that could be used at our sporting 
carnivals, school assemblies and special events.  
Knowing this was going to be an expensive item; 
but a very beneficial one, we started fundraising.  
Throughout the year we supported Stewart 
House by participating in Dolphin Day.  We also 
raised money for cancer research on Footy 
Colours Day. We held infants and primary school 
socials/discos and celebrated special events like 
aƻǘƘŜǊΩǎ 5ŀȅ ŀƴŘ wŜƳŜƳōǊŀnce Day. It was a 
very busy and successful year. Thank you SRC 
members and the school community. 

Rourke Barker and Chanelle Burrowes  - School 

Captains  

Denea Dowdell and Castar Morris  - School Vice 

Captains 

 

School context  

Preschool 

Our school is a P-6 school.  We have a wonderful 
asset with a Preschool onsite.  Attending our 
preschool is an exciting opportunity for children 
to begin their journey of learning.  Our programs 
are designed to enhance and facilitate each 
ŎƘƛƭŘΩǎ ŘŜǾŜƭƻǇƳŜƴǘΣ ŎǊŜŀǘŜ ŜƴǘƘǳǎƛŀǎƳ ŦƻǊ 
learning and foster a sense of belonging in an 
innovative early childhood setting.  Our preschool 
delivers innovative, challenging and quality 
programs that promote acceptance, value 
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diversity and foster values. Being part of the 
Broken Hill School community also provides the 
opportunity to foster lifelong learning in a safe 
and caring environment that caters for individual 
talents and differences. 

Student information 

It is a requirement that the reporting of 
information for all students must be consistent 
with privacy and personal information policies. 

Student enrolment profile 

¶ Enrolments steadily grew from 2005 ς 2009, 
due to the opening of the DET preschool on 
the school site in 2005.  There was a slight 
decrease in 2010. 

¶ Aboriginal enrolments have remained stable 
between 13 -15% over the last 4 years.   

¶ Trend data indicates that the gender 
percentages in 2006-2007 were equal.  The 
data for 2008-2010 shows a slight increase in 
the percentage of males (44% girls, 56% 
boys). 

 

Student attendance profile 

Attendance rates increased from 2006-2009, 
however the school attendance rates were below 
the state and regional rates.  In 2010, attendance 
rates matched the regional rates, but were 
slightly below the state average.  On average the 
school has 2.8% partial absences each school day. 
There is no obvious gender split with 
approximately 50% males to females having 
partial absences.  

 

 

Management of non-attendance 

Attendance is managed through our attendance 
policy /plan. It is monitored daily and recorded by 
the class teachers. Teachers regularly check and 
ask students for notes when returning from a 
period of absence. Class teachers will always 
remind students that school is compulsory. 
Teachers will notify an executive member of staff 
when a pattern of concern emerges or three 
consecutive days appear without an explanation 
for the absence. Office staff will phone 
parents/carers to achieve early and direct 
contact. Notes will be sent home if the 
parent/carer cannot be contacted. If there is no 
acknowledgement of the first letter within 7 days 
of the unexplained absence, a second letter will 
be posted. After another 7 days of unexplained 
absence, a letter will be posted inviting 
parents/carers to attend a meeting with the 
Principal to discuss attendance. If there is no 
response, a formal letter will be sent home 
advising the parent/carer of their responsibilities 
and that the student will be referred to the Home 
School Liaison Officer (HSLO).   

 

Class sizes 

In March 2003 the Government announced its 
commitment to publish primary class sizes in 
annual school reports in order to provide parents 
with as much local information as possible. 

The following table shows our class sizes as 
reported at the 2010 class size audit conducted 
on Wednesday 17 March 2010. 
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Roll 
Class 

Year Total 
per Year 

Total in 
Class 

2K 2 17 17 

3/4T 3 14 24 

3/4T 4 10 24 

3/4D 3 14 26 

3/4D 4 12 26 

5/6W 5 12 26 

5/6W 6 14 26 

5/6S 5 16 27 

5/6S 6 11 27 

1C 1 19 19 

1M 1 18 18 

KP K 19 19 

KC K 18 18 

2M 2 18 18 

3/4W 3 14 24 

3/4W 4 10 24 

Staff information 

It is a requirement that the reporting of 
information for all staff must be consistent with 
privacy and personal information policies 

Our school has a non teaching Principal, 3 
teaching Assistant Principals, one Assistant 
Principal Learning Difficulties, 1 preschool 
teacher, 7 classroom teachers, a teacher 
librarian, Reading Recovery teacher and 3 
Support Teacher Learning/Release from Face-to 
Face positions.  National Partnership Low SES and 
Priority Action Schools (PAS) funding employed 
three extra temporary staff members to ensure 
all staff had access to our AP Mentor to develop 
literacy and quality teaching programs. The 
remaining two Assistant Principals had 
responsibilities for the development of 
numeracy, gifted and talented programs and 
Reading 2 Learn (R2L).  A temporary part time 
teacher was employed to create individual 
learning plans to improve literacy outcomes. A 
Bridging the Gap coordinator was employed 
through the Priority Schools Program (PSP) to 
coordinate this program. A member of staff was 
appointed as the Assistant Principal Technology 
for Terms 1, 3 and 4 under the National 
Partnership Low SES program. 

The school also has one permanent full time 
School Admin Manager, one permanent full time 
School Admin Officer, one School Admin Officer 
for 2 days a week, two School Learning Support 
Officers (SLSO), an Aboriginal Education Officer 

for 3 hours a day, and a General Assistant 
employed for approximately 15 hours per week. 

Staff establishment 

Position Number 

Principal 1 
Deputy Principal(s) 0 
Assistant Principal(s) 4 
Head Teachers 0 
Classroom Teachers 12.8 
Teacher of Emotional Disabilities 0 
Teacher of Mild Intellectual Disabilities   0 
Teacher of Reading Recovery 2 days 
Support Teacher Learning Assistance 4.5 days 
Teacher Librarian 3 days   
Teacher of ESL 0 
Counsellor 1 day 
School Administrative & Support Staff 5 
Total 24.9 

The National Education Agreement requires 
schools to report on the Indigenous composition 
of their workforce. 

Our school supports an indigenous composition 
of staff and has staff members that identify as 
Aboriginal or Torres Strait Islander. We have an 
Aboriginal Education Officer who supports 
students within classrooms to improve student 
learning outcomes for 3 hours a day. 

 

 

 

Staff retention 

Broken Hill Public School has had 4 staff changes 
in 2010, with 2 transfers and 2 promotions.  

The casual teachers associated with our school 
have been with the school for a number of years.   

Teacher qualifications 

All teaching staff meet the professional 
requirements for teaching in NSW public schools. 
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Teacher Qualifications 

Qualifications % of staff 

Degree or Diploma 80 
Postgraduate 20 

Financial summary 

This summary covers funds for operating costs 
and does not involve expenditure areas such as 
permanent salaries, building and major 
maintenance. 

 

 

Date of financial summary: 30/11/2010

Income $  

Balance brought forward  261 910.08

Global funds  178 644.28

Tied funds  392 480.66

School & community sources  51 246.51

Interest  14 438.68

Trust receipts  20 429.95

Canteen   0.00

Total income  919 170.16

Expenditure

Teaching & learning

           Key learning areas  34 818.43

           Excursions  34 430.61

           Extracurricular dissections  28 808.52

Library  4 408.87

Training & development  9 653.60

Tied funds  327 008.49

Casual relief teachers  41 278.80

Administration & office  85 196.14

School-operated canteen   0.00

Utilities  39 803.22

Maintenance  25 641.51

Trust accounts  13 886.31

Capital programs   0.00

Total expenditure  644 934.50

Balance carried forward  274 235.66

 

 

! Ŧǳƭƭ ŎƻǇȅ ƻŦ ǘƘŜ ǎŎƘƻƻƭΩǎ нлмл ŦƛƴŀƴŎƛŀƭ 
statement is tabled at the annual general 
meeting of the parent body. Further details 
concerning the statement can be obtained by 
contacting the school. 

 

School performance 2010 

Achievements 

Arts 

Our school community has continued its focus on 
raising the profile of creative arts (music, dance, 
choir and drama).  All classes were taught by a 
specialist creative arts teacher with a 
concentration on the school band and the Broken 
Hill Eisteddfod. 

The band performed at school assemblies and at 
the annual presentation night. Band members 
also performed individually at the Broken Hill 
Eisteddfod.  

 

 

Sport 

Students were offered a wide variety of sporting 
opportunities, programs and competitions during 
2010. 

The K-2 classes continued their very successful 
gross motor and fitness program for school sport. 
Primary students participated in PSSA sport each 
Friday in Terms 2 and 3.  Football, netball, soccer, 
AFL, cricket, basketball, hockey, athletics, 
swimming and cross country programs were 
organised.   

Our school has two sporting houses, Thorpe and 
Freeman.  The school was also involved in 
coaching clinics for cricket, AFL, NRL and soccer. 

A ten day intensive learn to swim/swim school 
program was available to all students in 
Kindergarten to Year 2 during Term 4. 
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Our house captains and vice captains were: 

¶ Chloe Rolton and Lachlan Read, captains of 
Freeman; 

¶ Castar Morris and Diana Paez-Bustamante,           
vice captains of Freeman; 

¶ Chloe Stenhouse and Dwayne Matthews,                
captains of Thorpe; and  

¶ Sharnie Hann and Angus Collins, vice captains 
of Thorpe. 

Swimming 

Broken Hill Public School 2010 champions were: 

¶ Naomi Kent ς junior girl; 

¶ Jack Fletcher ς junior boy; 

¶ Shanice Elliot-Brennan ς 11 years girl; 

¶ Lyndon McInnes ς 11 years boy; 

¶ Chanelle Burrowes ς senior girl; and  

¶ Richard Zammitt ς senior boy champion. 

 

 

 

Athletics 

Broken Hill Public School 2010 champions were: 

¶ PΩhaige Harvey ς junior girl; 

¶  Bailey Beattie ς junior boy; 

¶ Madilyn Clifton ς 11 years girl; 

¶ Angus Collins- 11 years boy; 

¶  Chanelle Burrowes ς senior girl; and 

¶  Rourke Barker ς senior boy champion. 

 

 

Overall Sports Champions 2010 

¶  PΩhaige Harvey - junior girl;   

¶ Bailey Beattie ς junior boy; 

¶ Chanelle Burrowes ς senior girl; 

¶ Rourke Barker ς senior boy; and 

¶ Matthew Chesterfield ς sportsmanship award. 

 

Active After School Annual Award 

¶ Dwayne Matthews. 

Other 

Public speaking and debating plays an important 
part in the educational life of our school.  All 
students participated in formal public speaking in 
their classrooms.  From there a number of 
representatives spoke at the fortnightly school 
assembly during term two.   

 

Academic 

In the National Assessment Program, the results 
across the Years 3 and 5 literacy and numeracy 
assessments are reported on a scale from Band 1 
to Band 8. 

The achievement scale represents increasing 
levels of skills and understandings demonstrated 
in these assessments. 

Yr 3: from Band 1 (lowest) to Band 6 (highest for 
Year 3) 

Yr 5: from Band 3 (lowest) to Band 8 (highest for 
Year 5) 
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Literacy ς NAPLAN Year 3 
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Numeracy ς NAPLAN Year 3 

 

 

 

Literacy ς NAPLAN Year 5 
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Numeracy ς NAPLAN Year 5 

 

 

 

Progress in literacy ς Years 3-5 
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Progress in numeracy ς Years 3-5 

 

 

 

Minimum standards 

The Commonwealth Government sets minimum 
standards for reading, writing, grammar and 
punctuation, spelling and numeracy for years 3, 
5, 7 and 9.  

The performance of the students in our school in 
the National Assessment Program ς Literacy and 
Numeracy is compared to these minimum 
standards. The percentages of our students 
achieving at or above these standards are 
reported below. 

Percentage of Year 3 students in our school 
achieving at or above the minimum standard in 
2010 

Percentage of Year 3 students achieving at or 
above minimum standard 

Reading 

   
98 

Writing 
   

98 

Spelling 
   

95 

Punctuation and grammar 
 

98 

Numeracy     93 

Percentage of Year 5 students in our school 
achieving at or above the minimum standard in 
2010 

Percentage of Year 5 students achieving at or 
above minimum standard 

Reading 
   

100 

Writing 

   
96 

Spelling 
   

100 

Punctuation and grammar 
 

93 

Numeracy     100 

 

Significant programs and initiatives 

Aboriginal Education 

Our school is committed to Aboriginal education. 
¢ƘŜ ǎŎƘƻƻƭΩǎ !ōƻǊƛƎƛƴŀƭ ǇƻǇǳƭŀǘƛƻƴ Ƙŀǎ ǊŜƳŀƛƴŜŘ 
stable at 13-15% of the total school population.  

In writing, the Aboriginal students performed 
above the state and regional average in writing. 

Writing however, was an area of concern for 
Aboriginal students in Year 5. All Year 5 
performed above the regional average except the 
Aboriginal students who performed below both 
the regional and state average. 

Year 3 Aboriginal students performed above the 
state and regional average.  

In grammar and punctuation, Year 3 Aboriginal 
students performed above the state and regional 
average. 

All Year 5 Aboriginal students performed above 
the state and regional average in numeracy. 

Overall, our Indigenous students performed 
above the state and regional averages in most 
areas. 

We have had continued success with the Bridging 
the Gap program, providing ongoing support for 
students in reading. This program is funded by 
the PSP. In addition, we aim to employ a full time 
Aboriginal Education Officer in 2011 through the 
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National Partnership Low SES program, 
continuing to support and meet the learning 
outcomes for all Aboriginal students. 

Our school invited the Dare to Lead team to 
complete an external snapshot of Indigenous 
education. The school received commendations 
for the efforts to employ an Aboriginal Education 
Officer, noted that Aboriginal parents and 
community members are valued, respected and 
felt very welcomed in the school, that students 
enjoyed learning about Aboriginal history and 
culture and the school was committed to 
improving the learning outcomes for Aboriginal 
students.  Improvements included:  the school 
flying the Aboriginal flag whenever possible and 
purchasing a new flag pole when the building 
refurbishments are completed in 2011, 
encouraging cultural awareness training for all 
new staff, establishing an Aboriginal Education 
Committee in 2011 and implementing 
Personalised Learning Plans (PLPs) for all 
Aboriginal students by the end of 2012. 

We are ensuring all units of work taught have an 
Aboriginal perspective and that teaching and 
learning programs reflect the diverse needs of 
Aboriginal students, developing positive attitudes 
and understandings about Aboriginal history.  The 
students and staff observe annual indigenous 
celebrations. Student learning was supported by 
an Aboriginal Educational Officer who was 
employed across all stages.  

 

 

Multicultural Education 

Broken Hill Public School nominates a staff 
member to undertake the position and training of 
Anti-Racism Contact Officer (ARCO).  This year 
within our teaching and learning programs, 
students in each class studied a cultural group.  A 
small minority of our students are from 
backgrounds other than English.  The school 
monitors all students closely through assessment, 
reporting and evaluation and caters for the needs 
of each individual.  

 

 

 

 

Respect and Responsibility 

Our school promotes a partnership of shared 
respect and responsibility, between the home, 
school and local community.  Our whole school 
approach to behaviour management, combines 
clear expectations, insistence upon correct 
behaviour and consistent follow up.  In addition 
to our school rules, we implement the Stop Think 
Do program which teaches our students social 
skills and resilience.  The aim of the program is to 
develop a positive environment for all students 
where bullying is not tolerated (in line with our 
welfare and discipline policy).  Students 
participate and march in the RSL Anzac service 
annually, sing to and visit the elderly and unwell 
at Aruma Lodge, participate in the local Clean Up 
Australia Day and also sing and participate in 
community events.  The SRC raised funds for 
Remembrance Day by selling red poppies and 
held mufti days for differing causes. Most Year 5 
and 6 students were kinder buddies, ensuring all 
new students had a buddy who helped them 
settle into school.  We also have many 
community members who volunteer their time 
and efforts to support our school. 

Our school captains participated in The Halogen 
FoundationΩǎ National Young Leaders Conference 
in Adelaide. The aim of the conference is to 
develop student leadership in schools and build a 
better future for young people.  The day is 
inspirational and practical, motivating students to 
be great leaders, empowering students with 
practical skills and promoting positive role 
models.  

 

 

 

 

 

 


